
 

February - Black History 
Month, American Hearth 
Month, National Cancer Pre-
vention month 

February 2nd—Groundhog 
Day 

February 14th — Valentine’s 
Day 

February 17th — Mardi Gras 
Day 

If you have any         
questions or concerns  
regarding this article or 
any other HR issue, 
please feel free to give us 
a call or send us an email.  
 
 We are here to help.  

Contact us at  

601-368-3302 or via 

email at  

hr@saviosmart.com 

in the Know...  

 

New Year’s Resolutions for HR Professional 

A new year brings a fresh opportunity for HR teams to reset, refocus, and realign 

with organizational goals. To help start 2026 with clarity and momentum, we are 

dedicating February newsletter to New Year’s Resolution for HR Professionals 

with practical, high impact commitments that strengthen your processes, your 

people, and your strategic influence.. 

 

 Refresh Your Compliance Checklist: This includes W-4 and state tax form 

updates, I-9 reverification needs, Handbook acknowledgments, required 

training deadlines, and employee data accuracy such as (addresses, direct de-

posit, emergency contacts). Strong compliance foundation sets the tone for 

the entire year. 

 

 Re-Energize Employee Engagement: Commit to scheduling early year 

check ins, launching a goal setting initiative, recognizing standout contribu-

tions from last year, sharing your HR roadmap for transparency and trust. En-

gagement thrives when communication is intentional. 

 

 Strengthen Your HR Technology Stack: Audit your HRIS workflows, 

evaluate opportunities for automation, explore agentic AL to streamline re-

cruiting, onboarding, and documentation, and ensure permissions and access 

levels are up to date. Technology should work for you, not the other way 

around. 

 

 Prioritize Professional Development: Enroll in a certification course, attend 

an HR conference or online seminar, build your network, set a learning goal 

for the year. Investing in yourself strengthens your entire organization. 

 

 Recommit to Culture & Well Being: Review your recognition programs, 

evaluate wellness initiatives, encourage managers to model healthy work 

habits, revisit your DEI commitments. A thriving culture is one of HR’s most 

powerful retention tools. 

 

 Optimize Talent Strategy: Refresh job descriptions, review compensation 

benchmarks, strengthen succession planning, build relationships with future 

talent pools. Strategic talent planning reduces surprises later. 

 

 Set Your HR Vision for 2026: Your top three HR priorities, key metrics you 

will track, the initiatives that will have the biggest impact, how you will com-

municate your vision to leadership and employees. A clean vision turns reso-

lutions into results. 
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